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	Local Government Pension Scheme	
	Buying pension lost because of time off

To help you get a quote for buying back lost pension please:
· fill in section 1 and 2 of this form; and
· send the form to your employer’s payroll provider asking them to fill in section 3 and 4.

Once you have this information, you can then get a quote from the calculator on the LGPS website.

Section 1 – Personal details

	Question
	Answer

	Surname
	

	First names(s)
	

	Title
	

	Previous surname(s)
	

	Date of birth
	

	National insurance number
	

	Address
	

	Post code
	

	Home email address
	

	Mobile phone number
	

	Employer
	

	Payroll number
	

	Job title
	

	Unique post reference
	

	Work phone number
	



Section 2 – Details of time off

	Question
	Answer

	Time off from
	

	Time off to
	



If you ask to buy back lost pension within 30 days of coming back to work (as long as you weren’t off on strike), then your employer will pay 2/3rds of the cost. You’ll be charged the whole cost if you’ve been off on strike.

You can still buy back lost pension after 30 days, but you’ll need to pay the whole cost (unless your employer chooses to pay part of the cost).

If you’d like to buy back pension because you’ve been on unpaid child related leave and choose not to come back to work, you need to ask to buy back the pension before you leave.


Section 3 – Employer confirmation of details of time off

	Question
	Answer

	Time off from
	

	Time off to
	

	Total pensionable pay lost because of time off
	£

	Reason for time off
	Strike / Authorised unpaid leave / Unpaid child related leave *

	Section of scheme
	Main section / 50/50 section *


* Delete as applicable.

Section 4 – Employer’s declaration

	Question
	Answer

	Name
	

	Position
	

	Contact phone number
	

	Signature
	

	Date
	



The Cambridgeshire Pension Fund and Northamptonshire Pension Fund are responsible for looking after your personal information under data protection laws. This means we keep your data safe and only use it when we need to provide pension services.

Sometimes we must share your information with other organisations so we can meet our legal duties. We only share it when it's necessary and appropriate.

You can find more details about: 

1. how we use your data
1. who we share it with
1. what your rights are 

on the ‘How we look after your data’ page on our website.
If needed, this information is available in other formats and languages
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